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VEHICLE SAFETY

Subbie Sam Says
Maybe the reason
that our legislators
didn’t pass the reforms we needed is
that they didn’t hear
from you.
SAM, NFIB, and the
TCA are heard, but
your voice is the loudest.
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Your company trucks and other
motorized equipment are vital
company resources. Are you
doing all you can to protect
them, and your company, from
their misuse? Have strict policies in place to ensure that
those driving your company
vehicles, or even their own vehicles for company business,
not only have a clean driving
record, but are operating these
vehicles safety. Remember,
your employees are your
agents, and any actions they
take on behalf of the company
can open you up to significant
liability.
Run background and
DMV checks prior to making
any employment offer, especially for those who may find
themselves behind the wheel in
pursuit of company business.
Let your employees know that
you will check their criminal and
driving record prior to any offer
being extended. Also let them
know that you reserve the right
to run periodic DMV checks, on
a random basis, throughout the
course of their employment ....
and do so.
Develop, and put into
practice, a detailed set of company policies relating to the use
of company vehicles and equipment. Include mandatory reporting of any accidents,
whether on the road or the jobsite. Also include criteria that
identify the minimum requirements to qualify for driving on
behalf of the company. Speeding tickets? DWIs? Suspended
licenses? Insurance coverage
for personally owned Vehicles?

All are important considerations. Make sure your

policies require that employees
report any change in their eligibility for obtaining and maintaining a driver’s license, including immediately reporting
any infractions that result in
arrest.
But don’t stop there.
No texting while driving. Signaling all lane changes and
turns, coming to a complete
stop at all stop signs, performing u-turns only from a designated left turn lane, obeying all
speed limits, lights on for
safety. No alcohol or other
controlled substance in any
vehicle used for company business, no smoking inside company vehicles. Once developed, review these policies in
detail with your current workforce and all new hires. Have
them sign their understanding
of, and agreement to abide by,
these policies.
Designate a safety
director responsible for vehicle
maintenance, safety compliance, and as a point of contact
in the event of an accident.
Equip your safety director with
the tools and clout to enforce
the company’s safety regulations. Consider adding a
bumper sticker to your company vehicles inviting reports
of unsafe driving. Consider as
well including a policy that allows employees to confidentially share concerns about the
safety practices of a fellow
employee. Make it a practice
to follow up on all reports, however received. Document each
investigation and the actions
taken at its conclusion. Did you
determine your company policies were violated? Did you

determine the infraction was
severe and discipline the employee in keeping with the
company’s safety guidelines?
Get your insurance
agent involved! What types
and levels of insurance do you
need for employees driving
company vehicles? Does it
differ if your employees are
driving their own vehicles on
company business? What if
they are pulling trailers? What
if they are traveling across
state lines? These are important questions that, if not addressed, can result in significant liability to the company.
Remember, whether
your employees are driving
their own or a company provided vehicle, accidents happen. But you can minimize
their frequency, and your company’s exposure, by developing and following reasonable
safety guidelines.

Karen Ensley of Cutler-Smith is a
regular contributor to the Punch
List

Edd Fritz of Richardson
Mechanical
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PROGRAM ON BIM WAS AN EYE
OPENER
Keith Giddins of Baker-Triangle
presented us an eye-opening
program on the possibilities of
working with Building Integrated
Modeling.
Keith walked us
through a complex project that
couldn’t be accomplished any
where near with the efficiency
that it was, or maybe not accomRare sighting, Kay Schultz,
SAM Treasurer, of BakerTriangle. Baker-Triangle is a
Charter member of SAM

plished at all without the use of
BIM. Keith explained how BIM
helped with the design process
and it also helped greatly with
production of a complex theater
ceiling. Best of all, the final assembly fit the building and all the
trades could coordinate the job
to be sure that their work fit too.

NEW OFFICERS ELECTED
SAM welcomes two new Directors to the board. Carrie
Edomm of Astro Sheet Metal
was elected as a Subcontractor representative. MaryEllen
Evans of the Independent
Insurance group was elected
to fill the last slot as an Associate representative. The two
additions bring the Board up

to seven members and will
bring a diversity of ideas to
SAM. Those of you that know
these talented ladies know
that they will bring enthusiasm and new ideas to the
board.
Please welcome your new
directors.

UPCOMING MEETINGS

New Director, Carrie Edomm of
Astro Sheet Metal

New Member Griff Rausch of Cobra
Building Envelope
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Keith also explained how the
BIM process could help with
most construction projects. This
presentation gave us real life
examples of what we could expect when we institute our BIM
program.
Baker -Triangle is a charter
member of SAM

September is the witching
hour for new Texas laws.
Most of the laws enacted take
effect on September 1. SAM
will lead you through them so
that you’ll be prepared to
comply with them or use them
to your advantage. SAM general counsel, Spike Cutler will
bring us up to date about the
new changes, and Mike Goral
of Lane Gorman Trubitt will
explain the tax implications in
more detail. It was hoped
that this legislature would
address the inequities in the
Margins Tax, but they did little
to fix it, and Mike will give us
advice on the best strategies
to minimize it.
October is scheduled for an
update on the far reaching
mandates of Obamacare, and
our experts will give us an indepth view of how this affects
us as independent business
owners.
November is the time for our

New director representing
the Associates, Mary Ellen
Evans of the Independent

highly acclaimed Contract Law
Seminar. Spike Cutler will arm
you with all the knowledge you
need to escape the bad
clauses and come up with a
contract that gives you a fighting chance.
December is time for Christmas parties, and SAM takes
the month off to allow its members to celebrate.
January is: “Crisis Management; every contractor should
have a plan.” This program is
a must see for every subcontractor and is filled with real life
examples of the disasters that
are encountered in the work of
subs, and the ways that they
dealt with them. This program
will change the way you plan
for your company’s future.
SAM says: If you have any
programs that you would like,
let us know and we’ll do our
best to present them to you.

John Head, October’s
speaker.
.

New Member, Flavio Ronzani
of Ronparko
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Employers Must Provide Employees
with New Health Care Notifications!
October 1, 2013 is
the deadline for employers to notify employees IN WRITING
about the state or federal exchanges (also
called the Marketplaces).
This notice is part of
the compliance with
the Patient Protection and Affordable
Care Act (PPACA). The
notice must be provided to all employees
(both full-time and part
-time) under the Fair
Labor Standards Act
(FLSA), regardless if
your company provides
healthcare.
In 2014, Americans will
face a tax penalty if
they do not obtain
healthcare. The “Pay or
Play” provision of the
law that affects employers has been delayed until 2015.
To comply with this
federal law, organizations must do the following:
 Provide workers
with one of two versions of a notice regarding health care
exchanges.
 Starting October 1,
2013, the exchanges
are scheduled to accept
applications for coverage beginning January
1, 2014.
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 Employers in multi-

plan states will have an
even more challenging
time with this requirement.
 Individual plan
value.
 This explains
whether employees will
receive at least 60 percent coverage of essential health benefits
through employerprovided coverage, and
whether employees
may be eligible for a
premium tax credit if
they purchase a plan
on the state/federal
exchange.
 Tax implications.
 Because health insurance premiums under employersponsored coverage
may be paid with pretax dollars, buying coverage through a state
exchange may change
an employee’s tax obligations.
 Employees using an
exchange to purchase
coverage may lose
their employer’s taxfree contribution (if
any) to their health
coverage, also.
Also bear in mind that
Summaries of Benefit
and Coverage (SBCs)
pertaining to health
coverage are now required to be distributed
every year during open

enrollment. SBCs are
required for both selfinsured and fully funded
group plans. Changes to
these statements for
2014 plan years include
a requirement to state
whether plan options
meet the minimum essential coverage requirement under the
ACA.
The federal government
has launched a new one
-stop Health Care
Changes website to provide employers of all
sizes with state-by-state
information on their options and responsibilities
under the Patient Protection and Affordable
Care Act (PPACA). The
website is located at
http://
business.usa.gov/
healthcare. The new site
is meant to complement, not replace, the
government’s existing
HealthCare.gov website.

New Member, Maygan McCool of
Enterprise Fleet Managememt

Brad Gross of Lane Gorman
Trubitt.

Long time member, Selena
Zarate of Groves Electric

Furnished by DiAnn Sanchez of DAS
HR Consulting

The NSA has grown to be the
largest Subcontractor organization in the United States.

Josh Naylor of Naylor
Commercial Interiors

Subcontractors Association of the Metroplex
Pete Snider, Executive Director
1420 Hubbard Drive
Forney, TX 75126
Phone: (972) 771-.0188
Cell: (214) 908-9248
E-mail: execdir@sam-dfw.org

The Subcontractors Association of the Metroplex was founded with the
purpose of creating an affordable forum for Subcontractors to exchange
information and learn from each other how to be better business men or
women.
Sam is a member of the National Subcontractors Alliance, the largest
Subcontractors association in the USA, and also a member of the Association of Specialty Contractors where we have a voice in National Legislation.
Sam is also allied with the National Federation of Independent Business
who has a voice in the Texas Legislature on small business issues.

Your Source for Subcontractor’s
information.

Visit us at:
http://www.sam-dfw.org

Our Association Officers
President and B.P.I. Chair:
James Mayhew,

Associate Representative:

Apex Services, Inc.

Clem Lesch

jmayhew@apexservicesinc.net

PCL Contract Bonds

Treasurer: Kay Schultz

Legal Counsel:

Baker Triangle

clesch@pclbonds.com

kschultz@bakertriangle.com

Associate Representative:

Member: Eric Lindberg

MaryEllen Evans

PCI Construction

Independent Insurance Group

ericl@pciconstruction.com

you should be.

Member: Tim McSorley
Storage Equipment

tmcsorley@secdfw.com
Legal Counsel: Spike Cutler

scutler@cutler-smith.com

Member: Carrie Edomm
Astro Sheet Metal
carrie.edomm@astrosheetmetal.com

If you’re not a member of SAM,
you should be.
Call Pete Snider for a membership application.
(972) 771-0188
Cell (214) 908-9248

SAM is a Subcontractor’s
best source of information
for. SAM is also an advocate to create fairness in
the construction industry.

